


Section 10: Salary and Wages

Employees will be notified of their current placement on the salary schedule. Subsequently, each employee shall be evaluated annually in December. The Personnel Committee will evaluate the Librarian-Director; the Librarian-Director will evaluate all other personnel. Any increase in salary will occur at the beginning of the next fiscal year (April 1). All salary increases for Library Assistants will be based on Librarian Level certification with the Library of Michigan. All employees have until January 10th of the current year to submit all necessary paperwork to prove Librarian Level certification. For all other employees, any recommendation for increase in salary will be presented to the Personnel Committee before the Finance Committee prepares a budget draft. Any increases will be based on performance and availability of funds.

The pay scale for Library Assistants is as follows:

Base Pay: Established each fiscal year by the Finance Committee
Level IV Certified: base pay + $.25/hour
Level III Certified: base pay + $1.50/hour
Level II Certified: base pay + $5/hour

The Library Board shall evaluate the salary schedule annually and the schedule may be adjusted as required to remain competitive in the community and with other libraries and allow for changes in the cost of living. 

Pay periods are a 14-day period and run from Sunday-Saturday. Pay days are the Saturday following the last day of the pay period. There are 26 pay periods per year. 

The following may be deducted from paychecks:
	Social Security
	Federal and State Withholding Tax
	Medicare

If an employee loses his/her paycheck, he/she must pay the stop payment charges before a new check will be issued. 

Time worked over the regular schedule is paid at the regular rate. There is no overtime pay.

The decision by the Board on wages is final. It retains exclusive jurisdiction to determine the wages for all employees. 


Approved 12/18/2023
Amended 10/20/2025
